. Republic of the Philippines
5 Professional Regulation Commission V
. ﬁlﬂn[’[a BAGONG PILIPINAS

PROFESSIONAL REGULATORY BOARD OF ELECTRICAL ENGINEERING
Resolution No. 01_
Series of 2026

GUIDELINES ON THE IMPLEMENTATION OF A CAREER PROGRESSION AND
SPECIALIZATION PROGRAM FOR THE CERTIFICATE OF PROFESSIONAL
ELECTRICAL ENGINEERING (PQF LEVEL 7)

WHEREAS, Section 2 of Republic Act (R.A.) No. 10968 or the “Philippine Qualifications
Framework (PQF) Act”, states that it is the policy of the State to institutionalize the PQF to
encourage lifelong learning of individuals, provide employee specific training standards and
qualifications aligned with industry standards;

WHEREAS, Section 4 of R.A. 10968 states that a PQF shall be established which shall
describe the levels of educational qualifications and set the standards for qualification
outcomes. It is a quality assured national system for development, recognition and award
of qualifications based on standards of knowledge, skills and values acquired in different
ways and methods by learners and workers of the country;

WHEREAS, Section 5 (c) of the Implementing Rules and Regulations of R.A. 10968 provides
for the objective of the PQF which is to align domestic qualification standards with the
international qualifications framework thereby enhancing recognition of the value and
comparability of Philippine qualifications and supporting the mobility of Filipino students,
workers and professionals;

WHEREAS, the PQF-National Coordinating Council issued Resolution No. 1, series of 2025
or “Approving the Inclusion of the Professional Track in the Philippine Qualifications
Framework (PQF) Diagram”;

WHEREAS, Section 4 (a) of R.A. No. 10912 or the Continuing Professional Development
(CPD) Act of 2016 states that there shall be formulated and implemented Continuing
Professional Development (CPD) programs in each of the regulated professions in order to
enhance and upgrade the competencies and qualifications of professionals for the practice
of their professions pursuant to the PQF, the ASEAN Qualifications Reference Framework
(AQRF) and the ASEAN Mutual Recognition Arrangements (ASEAN MRAs);

WHEREAS, Section 12 of Article Il of R.A. 10912 mandates the Professional Regulation
Commission (Commission) and the Professional Regulatory Boards (PRBs) to formulate and
implement a Career Progression and Specialization Program (CPSP) for every profession;

WHEREAS, The ASEAN Guiding Principles for Quality Assurance and Recognition of
Competency Certification Systems is a project planned in the ASEAN Labour Ministers’
Work Programme 2010-2015 and developed by the ASEAN Senior Labour Officials Meeting
(SLOM). This ASEAN Guiding Principles was adopted by the 24th ASEAN Labour Ministers
Meeting (ALMM) held on 15 May 2016 in Vientiane, Lao PDR. This ASEAN Guiding
Principles aims to provide the basis for developing trust and understanding of national

PRC Building, Paredes 5t., Sampaloc, Manila, 1008 Philippines
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frameworks and competency certification systems of all ASEAN Member States and to
provide principles and protocols for developing processes for recognition of these systems.
Synergy with the ASEAN Qualification Reference Framework (AQRF) was taken into
consideration in the production of the ASEAN Guiding Principles as it is expected to
complement the AQRF. Competency certification systems across the AMS are focused on
the development and acquisition of competence. Competency certification systems across
the region focuses on all skill levels including higher levels or occupations, and professional
qualifications;

WHEREAS, the Commission likewise adopts the ASEAN Guiding Principles on the
implementation of the CPSP for every regulated profession. The Guidelines provide
additional basis for developing trust and understanding for the assessment of Professional
Practice Outcomes (PPOs). It also aims to provide principles and protocols for developing
processes for the issuance of Certificate of Recognition, and regulation on the Conferment
of the Professional Qualification Titles;

WHEREAS, Section 16 of R. A. No. 7920 or the “New Electrical Engineering Law” states the
“Qualifications of Applicant for Registration as Professional Electrical Engineer”;

WHEREAS, Rule 14 of the Implementing Rules and Regulations of R.A. No. 7920 provides
for the requirements for registration as professional electrical engineer;

WHEREAS, the PRB of Electrical Engineering (PRB-OEE) issued PRB-OEE Resolution No.
06, s. 2021 on the guidelines on the creation of a career progression program for the
Electrical Engineering Profession;

WHEREAS, there is a need to issue guidelines on the implementation of this career
progression and specialization program for the Electrical Engineering profession in
compliance with the PRC Resolution No. 1117, series of 2018 or the Formulation of
Guidelines on the Creation and Implementation of a Career Progression and Specialization
Program for the Regulated Professions;

NOW THEREFORE, the Professional Regulatory Board of Electrical Engineering hereby
RESOLVES to issue these Guidelines on the Implementation of a Career Progression for
the Professional Electrical Engineering (PQF Level 7), as follows:

Section 1. Definition of Terms

a) Accreditation — refers to the formal or official approval granted to a person, a
program or an organization, upon meeting essential requirements of achievement
standards, including qualifications or unit(s) of a qualification, usually for a particular
period of time, as defined by an accrediting agency."

It is also referred to as the official approval of achievement standards, including
qualifications or unit(s) of a qualification, usually for a particular period of time, as
being able to meet particular requirements defined by an accrediting agency;?

1 Section 3(a) of R.A. No. 10912 (CPD Act of 2016)
2 Annex 2: Glossary of the ASEAN Qualifications Reference Framework text
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b) Accredited Qualifications — refers to the qualifications which have been granted
approval by an accrediting agency or organization as having met specific
requirements or standards of quality;®

c) Accrediting Agencies — are those competent bodies (such as national qualifications
agencies, national accreditation agencies, official review boards or other nationally
approved bodies or agencies with the responsibility to approve qualifications) that
manage program and qualifications accreditation under national legislation.
Accrediting agencies function within a quality assurance system;*

d) Certification — refers to the process of issuing a certificate, diploma or title of learning
outcomes formally attesting that a set of learning outcomes (knowledge, know-how,
skills and/or competences) acquired by an individual have been assessed and
validated by a competent body against a predefined standard;®

e) Certifying and/ or Awarding Body — refers to the Body issuing qualifications (e.g.
certificates, diplomas or titles) formally recognizing the achievement of learning
outcomes (knowledge, skills and/ or competences) of an individual, following an
assessment and validation procedure;®

fy CPSP-CATS Committee — refers to the profession’s Career Progression and
Specialization Program and Credit Accumulation and Transfer System Committee,
constituted pursuant to Commission Resolution No. 1262 (s. 2020), as amended by
the Commission Resolution No. 1418 (s. 2021) and the respective Board Resolutions;

g) Portfolio Assessment — refers to an evidence gathering method wherein
competence is determined based on accumulated pieces of evidence demonstrating
work outputs that have been collected by an individual over a period of time and may
come from different sources;

h) Professional Portfolio — is a collection of evidence that demonstrates a person’s
knowledge, skills, and abilities in a particular field or profession. It's used to showcase
learning outcomes and can be valuable for comparing qualification across different
countries and education systems.

i) Professional Practice Outcomes — refers to the program outcomes and learning
outcomes which are the expected results of significant or essential learnings that the
professional has achieved and can reliably be demonstrated once implemented into
practice in accordance with the professional standards specified for a qualification
title;

j) Professional Qualification Title — refers to the career progression and
specializations recognized by the Commission with corresponding PQF level through
a Resolution and enrolled in the Philippine Qualifications Register;

3 Glossary of Terms (AQRF Referencing Guidelines)
4 Glossary of Terms (AQRF Referencing Guidelines)
5 Cedefop, 2011

8 Glossary of Terms (AQRF Referencing Guidelines)
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k)

Professional Work Experience - refers to the practical experience gained by
individuals in a work environment that is relevant to their field of study or profession.
This experience is typically characterized by the application of knowledge and skills
acquired through education and training. It emphasizes the importance of real-world
application, where individuals engage in tasks and responsibilities that contribute to
their professional development and competencies;’

Recognition — refers to the formal recognition wherein the process of granting official
learning outcomes status to skills and competences either through: awarding of
qualifications (certificates, diploma or titles) as a result of assessment, or granting of
equivalence, credit units or waivers, validation of gained skills and/or competences;®

m) Qualification Framework Credit (QF Credit) - refers to a measurement of the size

or volume of learning in a learning program. It enables learners to know the extent of
effort to be spent to complete a learning program and acquire the relevant
qualification; and

Quality Assurance System — includes all aspects of a country’s activity related to
assuring the quality of education and training. These systems include the following
elements:

« Clear and measurable objectives and standards, guidelines - for

implementation, including stakeholder involvement;

« Appropriate resources;

« Consistent evaluation methods, self-assessment and external review;

« Feedback mechanisms and procedures for improvement, and

+  Widely accessible evaluation results;®

Section 2. Implementation of each of the Identified Career Progression and
Specialization Programs under Professional track — In the implementation of the
Professional Electrical Engineering under professional track, the following shall be
considered:

a)

Definition and description of the Professional Practice Outcomes and Learning
Outcomes to be acquired and demonstrated

The practice of Professional Electrical Engineering encompasses the full scope of
Electrical Engineering as defined in Republic Act No. 7920 (New Electrical
Engineering Law). This includes sole authority to sign and seal electrical plans,
drawing, permit applications, specifications, reports, and other technical documents
prepared by the Professional Electrical Engineering (PEE) or under its direct
supervision. The practice of Professional Electrical Engineering, requires
demonstration of the knowledge, skills and competencies outlined in the Level
Alignment Matrix (LAM) listing the Professional Practice Outcomes and learning
outcomes for Philippine Qualifications Framework (PQF) level 7, as specified in PRB-
OEE Resolution No. 6 series 2021.

7 Malaysian Qualifications Framework (MQF)
8 Cedefop, 2011
9 Glossary of Terms (AQRF Referencing Guidelines)
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b)

d)

Entry Requirement

Any applicant to the professional electrical engineering examination must, at the
time of filing of his application, establish to the satisfaction of the PRB-OEE that'?:

1. He is a citizen of the Philippines;

2. He is of good reputation with high moral values;

3. He must not have been finally convicted by the court of an offense involving moral
turpitude;

4. He is a holder of the degree of Bachelor of Science in Electrical Engineering
(BSEE) from a university, school, college, academy or institute duly constituted,
recognized and accredited by the Philippine government;

5. He is a registered electrical engineer with certificate of registration and
professional license and with four years or more of active practice reckoned from
the date of his registration as registered electrical engineer;

6. He is competent to practice, as attested to by three (3) professional electrical
engineers.

Technical Engineering Reports as a Requirement.

Under Rule 14 of the IRR for RA7920, one of the requirements for registration as
Professional Electrical Engineer is the submission of a Technical
Report/Thesis/Dissertation Paper. Prior to writing the report, the proposal title and
outline shall be submitted to the Board for approval as to subject matter, organization,
technical content and presentation. This report is assessed based on the Table of
Specifications for Professional Electrical Engineer Upgrading pursuant to PRB-OEE
Resolution No. 10 (s. 2019) known as, “Promulgation and Adoption of the Tables of
Specification for Oral Examination/Technical Evaluation for the Upgrading As
Professional Electrical Engineers” which shall be used to assess/evaluate the
applicant's qualifications and shall be the basis to establish the “passed” or “failed”
rating of the applicant. The PRB-OEE Resolution No. 10 (s. 2019) is herein attached
as (Annexes A and A-1).

Competency Assessment: Table of Specifications

The Competency Assessment system for Professional Electrical Engineer is a
comprehensive evaluation framework designed to measure the knowledge, skills and
attitudes of aspirants during and at the end of the program. This system is guided by
the Implementing Rules and Regulations of Republic Act No. 7920 and aligned with
the Tables of Specifications for Oral Examination/Technical Evaluation for Upgrading
as Professional Electrical Engineer.

10 Section 16 of R.A. No. 7920
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TABLE OF SPECIFICATIONS FOR PROFESSIONAL ELECTRICAL ENGINEER’S
LICENSURE EXAMINATION
1. PROFESSIONAL WORK ) % Professional
Rating Scale Practice
EXPERIENCE (PWE) (30%) Weight
Outcomes
.1 No.
! B 1 gt e <0 91-100% Excellent
years of years 50%
experience 11-20 years | 81-90% Very Good 3 1-16
5-10 years | 70-80% Satisfactory
1.2PWE in . 5 1, 10, 11,
diverse Highly exposed | 91-100% Excellent 15
fields Mostly exposed | 81-90% Very Good 30%
Good exposure | 70-80% Satisfactory °
Needs more | 69% and Needs
exposure below Improvement
1.3 Technical Extremfely 91-100% Excellent
Demands Demanding
of those i
! HIghly | ¢4 90% |  Very Good
diverse Demanding 20%
fields °
Moderat.e-ly 70-80% Satisfactory 13,1216
Demanding
0,
Not Demanding Geiiang Needs
below Improvement
Sub-Total 1 100%
2. TECHNICAL ENGINEERING ’
REPORT (TER) (35%) Raling moale
Very |Satisfact SRR o P
OUTCOMES DESCRIPTION [Excellent Y Improvem| Weig
Good ory Gt ht
2.1Compliance | The applicant is
with familiar with the
instruction IRR of RA 7920, 8. 14,
under Rule under Rule 14 in
14 of the IRR | order to satisfy 91- 81- 20- 69%
of RA 7920. |the requirements o i 5 and 5%
for the 100% | 90% | 80% GBI
submission of
Technical
Engineering
Report (TER).
The Do's and 3 6
Donts inthe letter | 91- | 81- | 70- | %% |
of approval are| 100% | 90% | 80% ?
: " below
complied with.
2.2 Technical The applicant is
Contents and | technically 1,28&
Discussions | equipped and has 91- 81- 70- 69% 3
the analytical o @ 6 and 10%
tools that he/she 100% | 20% | G0 below
knows how to
use.
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REPORT (TER)

2. TECHNICAL ENGINEERING

35%)

Rating Scale

OUTCOMES

DESCRIPTION

Excellent

Very
Good

Satisfact
ory

Needs
Improvem
ent

%
Weig
ht

PPO

His/her
knowledge, skills
and valuation in
the power system
analysis and
electrical
engineering
principles are
truly substantive,
therefore, a most
proper and
responsible
disposition as
applied in his
professional work
is evident from the
TER.

91-
100%

81-
90%

70-
80%

69%
and
below

10%

345

The applicant
shows in his/her
TER, in a very
systematic

approach, . the
ability to identify
and distinguish
between relevant
and irrelevant
elements of the
TER and focused
on the issues or
aspects of the
problems/issues
and concerns that
really count.

91-
100%

81-
90%

70-
80%

69%
and
below

10%

6,14,
16

His/her analysis
contains the
essential facts
and relationships,
interpreted them
carefully, and
established a well
thought out
conclusions and
summary
statements.

91-
100%

81-
90%

70-
80%

69%
and
below

5%

11,
16

There is proof that
the candidate has
added his own
intellectual

contribution and
creativity in
tackling the

91-
100%

81-
90%

70-
80%

69%
and
below

5%

T,
12,13
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2, TECHNICAL ENGINEERING
REPORT (TER) (35%)

Rating Scale

OUTCOMES

DESCRIPTION

Excellent

Very
Good

Satisfact
ory

Needs
Improvem
ent

%
Weig
ht

PPO

subject matter of
his/her TER.

2.30rganization
and
Presentation

Communication is
an essential
complement to
leadership  and
initiatives and
thus it was shown.

91-
100%

81-
90%

70-
80%

69%
and
below

6%

In the applicant’s
presentation, it
included the
ability to
communicate
ideas effectively,
convincingly, and
in logical order,
unity and
comprehensibility
of the TER.

91-
100%

81-
90%

70-
80%

69%
and
below

7%

The  flow  of
thought is easily
traceable, with
the text and
supporting tables,
coordination
curves, graphs,
drawings, plans,
single line
diagrams, power
flows and design
analysis,
international and
local standards,
PEC and
illustrations
facilitated not only
the suggested
plan of actions but
also the
readability of the
presentations.

91-
100%

81-
90%

70-
80%

69%
and
below

7%

5,11,
16

2.4Soundness
of
Conclusions
and
Recommend
ations (10%)

The applicant
came out with
fresh, original
views especially
on  suggestions
that are either
being
implemented
already or are still
being considered.

91-
100%

81-
90%

70-
80%

69%
and
below

10%
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2. TECHNICAL ENGINEERING Rating Scale
REPORT (TER) (35%) g
Very |[Satisfact \eats %. Fre
OUTCOMES DESCRIPTION |[Excellent Goad = Improvem| Weig
Y ent ht
The applicant 15,16
showed a very 69%
positively critical 91- 81- 70- Shd 10%
of such | 100% | 90% | 80% b
. elow
recommendations
and suggestions.
2.5Grammar, A sound
Spelling, etc. | convincing and 10,
(10%) well-prepared 91- 81- 70- 69% 1,
TER showed 100% | 90% | 80% and 10% 12,
correct grammar, below 13,
spelling and 14 &
fense. 15
Sub-Total 2 100%
3.0 ORAL EXAMINATION (35%) Rating Scale
Excelle | Very [Satisfact Nesae %. RPO
OUTCOMES | DESCRIPTION Improvem| Weig
nt Good ory ok ht
3.1Punctuality | Observing the
at the prescribed time 8 &
appointed ’e\xlnd date in thz 91- 81- 20- 69°éo - 10
time otices an 5 5 o an 0
keeping the D% | 9k | B0% below
value of time
management
3.2 Grasp of Demonstrated
the Subject | experience on 10,
Matter the field which is 11,
not merely 12,
based on hands- 13.
on situations but 69% 14, &
91- 81- 70- !
on the manner and 14% 15
by which the| 100% | 90% | 80% | ooy
applicant’s
ability to discern
the problems
that arise in his
daily work
He/She has 6
shown depth so
that he/she
simply does not
repeat variants 69%
or _mistakes, if 188;/0 9801% 8700‘% and 14%
any; and he/she below
did approach
any subject
matter with a
critical mind.
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3.0 ORAL EXAMINATION (35%)

Rating Scale

OUTCOMES

DESCRIPTION

Excelle
nt

Very
Good

Satisfact
ory

Needs
Improvem
ent

%
Weig
ht

PPO

There is textual
and/or statistical
evidence  that
showed serious
and careful
thought has
been given to
various
questions.

91-
100%

81-
90%

70-
80%

69%
and
below

12%

11

3.3Accuracy in
answering
technical
questions

The  applicant
showed  clear
evidence of the
electrical
engineering
principles,
knowledge, and
mastery of the
TER.

91-
100%

81-
90%

70-
80%

69%
and
below

12%

10,
11,
12,
13,
14, &

This  evidence
was found in the
objective,
executive
summary and
conclusions and
recommendatio
ns, and in the
innovative ability
to interrelate
facts, concepts,
electrical
engineering
principles  and
theories in the
overall TER.

91-
100%

81-
90%

70-
80%

69%
and
below

12%

16,16

All the significant
aspects and
issues involved,
were accurately
presented as
well as how they
bear on the TER
topic, and
considered  in
the analysis and
conclusion.

91-
100%

81-
90%

70-
80%

69%
and
below

1%

10

3.4 Composure
and
confidence

The applicant
was able to
define himself
and
communicate
with utmost
confidence,
showing

91-
100%

81-
90%

70-
80%

69%
and
below

5%

10,
11,
&12

10
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3.0 ORAL EXAMINATION (35%) Rating Scale
Excelle | Very |Satisfact hess % AR
OUTCOMES | DESCRIPTION Improvem| Weig
nt Good ory
ent ht
calmness in
demanding
situations such
as presentations
He/She shows 10
an image of
self-confidence &
and 91- | 81- | 70- g?]ﬁ -
assertiveness 100% | 90% | 80% b
- . elow
without being
offensive during
oral examination
3.5Verbal The applicant 10,
Facility shows i
eloquence in his " &12
speech and o | 81 | 70 | %%
assertiveness 100% | 90% | 80% ban g
: : elow
including proper
tone, without
being offensive.
Sub-Total 3 100%
Total Rating 100%
Summary of 1. Professional Work Experience (30%)
Ratings Sub-Total (1.0) x 0.3
2. Technical Engineering Report (35%)
Sub-Total (2.0) x 0.35
3. Final Oral Examination (35%)
Sub-Total (3.0) x. 0.35
Passing Rating 70%

The PRB-OEE shall schedule an oral examination (panel interview) to be
conducted by at least two members of the PRB-OEE, in accordance with Rule 14,
IRR of R.A. No. 7920. The purpose is to verify, authenticate, and assess the
submittals and establish the competency of the applicant according to the rules,
regulations and competency standards set forth in the Tables of Specifications for
Professional Electrical Engineering upgrade.

The granting of Professional Electrical Engineer Certificate of Registration shall be
based on passing an oral examination which shall include the submission of an
enumeration of the applicant's experience including compliance with the
requirements of the Table of Specifications for Technical Upgrading to
Professional Electrical Engineer and the presentation of a technical engineering
report/technical paper pertinent to the applicant’s line of experience attested by
three (3) professional electrical engineers in an affidavit for this purpose.’’

" Section 19 of RA No. 7920
11
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For the purpose of confirming the service record and clarifying the technical report
submitted by the applicant for registration as a Professional Electrical Engineer, an

oral examination or panel interview shall be conducted on the following documents
to be submitted to the PRB-OEE:

i. Certified experience record from the date applicant took oath as a registered
electrical engineer indicating the inclusive dates, companies worked for,
description of specific responsibilities, relevant/significant accomplishments as
well as the name and position of immediate supervisors;

ii. Technical paper covering an evaluation, and analysis, of a study or a critical
discussion of an electrical engineering project or subject, on one or several
technical aspects such as: design, construction, installation, commissioning,
testing, operation, maintenance, repair, research and the like. The technical paper
shall be supported by engineering principles and data. Published or unpublished
scientific paper or treatise on electrical engineering theories and applications may
be considered as complying with the requirement;

ii. Three (3) certifications signed by three (3) professional electrical engineers to the
effect that the experience record submitted by the applicant is factual and that the
technical paper submitted was actually prepared by the applicant.

The applicant must obtain passing marks on the experience record and on the
technical report and on oral interview in order to qualify for registration as a
professional electrical engineer.

Application Process to Upgrade PRC License from Registered Electrical
Engineer to Professional Electrical Engineer

Enlisting of Prospacl
Asplrants

Pro-surgemng i Choplac
Faver Intarstow and willor:
wxar

PEE Orientation Tachnical Englosering | = ) Techalcal Enginearing
Senvinar and Wockshop Report (TER) Review 3 57
Process

Exam Rosuit
{05k Takingi
Congrataiations!il

intizl Screening Wititing o Technivel Floal Revisw and
Process Enginesring Ssport Blgning of Atflavils
(TER}

Holification of
FOE/tue view by
PRC

Firal Lis) of PEE Completion of Tectnical

Aspicanta Tlassroom Seminar and Enginsering Raport
Workehop (TER}
g'
TER Gutling ksumnye of Lewsr of
IRR Rule 14, Sac. B ol ntent TER Submisulon Tor PRC/MEES Raviaw af
RA7320 Hinding JER

i}

Techalcal Engineering
ort (TER)

Brotiminwry Cral
Intaeview (i

TER
Submissionta
FRC

Submission for Book
Submission of PRG indi

DCocuments

Naote:
A. If there is a comment from the paneiist during the POI, the applicant shall revise the documents and resubmit them lo the PRC through the NPEEMC,
B. If there is a comment from the PRC, the applicant shall revise the documenls and resubiit them lo ihe PRC through NPEEMC.
C. I the applicant fails to comply wilh all Ihe requirements and fails during the FOE, the aspirant shall be notified lo resubmil hiszher applicalion alter one year.
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