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Resolution No. 2060 
Series of 2025

GUIDELINES ON THE CREDIT ACCUMULATION AND TRANSFER SYSTEM 
FOR PROFESSIONALS TOWARDS CAREER PROGRESSION 

AND SPECIALIZATION PROGRAMS

WHEREAS, Section 4 of Republic Act (R.A.) No. 10968 or the “POFAcf” states that one 
of the Philippine Qualifications Framework (PQF) objectives is to support the 
development and maintenance of pathways and equivalencies that enable access to 
qualifications and to assist individuals to move easily and readily between the different 
education and training sectors and between these sectors and the labor market;

WHEREAS, Section 11, Article III of R.A. No. 10912 or the ‘‘Continuing Professional 
Development Act of 2016” states that all duly validated and recognized Continuing 
Professional Development (CPD) credit units earned by a professional shall be 
accumulated and transferred in accordance with the Pathways and Equivalencies of the 
PQF;

WHEREAS, Section 12, Article III of R.A. No. 10912 states that the Professional 
Regulation Commission (PRC/Commission) and the Professional Regulatory Boards 
(PRBs), in consultation with the Accredited Professional Organization/Accredited 
Integrated Professional Organization (APO/AIPO), the Civil Service Commission (CSC), 
other concerned government agencies and industry stakeholders, shall formulate and 
implement a Career Progression and Specialization program for every profession. The 
Career Progression and Specialization Program shall form part of the CPD;

WHEREAS, the Commission issued Resolution No. 1262 (s. 2020), as amended by 
Resolution Nos. 1418 (s. 2021) and 1642 (s. 2023), creating the Career Progression and 
Specialization Program and Credit Accumulation and Transfer System (CPSP-CATS) 
Committee for each of the regulated professions;

WHEREAS, duly validatedlearning outcomes may be conferred a higher qualification title 
through the Credit Accumulation and Transfer System for Professionals;

WHEREAS, the CPSP - CATS aims to harmonize with the Philippine Credit Transfer 
System (PCTS) which operates in conjunction with the PQF. The PCTS provides the 
framework for learner progression through the PQF levels;

WHEREAS, the PCTS supports articulated pathways such as credit transfer 
arrangements that maximize credit through recognition of equivalencies and assessment 
of learning outcomes through recognition of prior learning. In doing so, the PCTS 
underpins the goal of lifelong learning for the Philippines by supporting learner 
progression. It is also intended to meet the alignment requirements of the ASEAN 
Qualifications Reference Framework (AQRF).

WHEREFORE, the Commission RESOLVES, as it is hereby RESOLVED, to issue these 
Guidelines on the Credit Accumulation and Transfer System for Professionals towards 
Career Progression and Specialization Programs, as follows:

Philippine International Convention Center 
Sotto St., Pasay City, 1307 Philippines

www.prc.gov.phPRC Building, Paredes St., Sampaloc 
Manila, 1008 Philippines

http://www.prc.gov.ph


PROFESSIONAL REGULATION COMMISSION

Resolution No. 2060 (s. 2025)
Guidelines on the Credit Accumulation and Transfer Systems for Professionals 
Towards Career Progression and Specialization Programs 
Page 2 of 12

RULE I

General Provisions

Section 1. Scope of the Credit Accumulation and Transfer System. - The scope of 
the Credit Accumulation and Transfer System (CATS) is as follows:

1. The CATS encompasses accumulation, transfer, and recognition.
2. It applies to formal learnings, non-formal learnings, informal learnings, 

professional work experience and self-directed learnings.
3. It covers all the learning activities that professionals have undertaken from all 

sources or nature of the CRD activities and training programs of the accredited 
specialty societies/organizations and other specialty categories.

Section 2. Objectives. - The objectives of the CATS are as follows:

1. To provide a transparent and systematic tool to recognize and accumulate credits 
achieved or earned for specific learning outcomes after assessment in order to 
gain the relevant advanced or higher qualification title.

2. To facilitate the progression from one advanced or higher qualification title to a 
new advanced or higher qualification title, with the same or different PQF level.

3. To minimize duplication of learning already achieved.

Section 3. Definition of Terms. - As used in this Guidelines, the following terms shall 
be defined as:

Accumulation (of credits) is the process of collecting credits awarded for 
achieving the learning outcomes of learning activities carried out in formal, non- 
formal and informal contexts, to include professional work experience and self- 
directed learning. A professional can accumulate credits in order to either obtain 
qualifications, as required by the degree-awarding institution, professional 
organizations or document personal achievements for lifelong learning or 
continuing professional development purposes;

1.

Assessment Hours refers to the amount of time (in terms of hours) spent by 
learners in examinations, tests, and other related assessment activities;

2.

Contact Hours refers to the amount of time (in terms of hours) spent by a learner 
in direct contact with the teaching/training staff of a program;

3.

Credits refer to the value given to a learning outcome or a package of learning 
outcomes; It measures only workload and achievement of learning outcomes. 
They do not measure quality of performance, contents or level1;

4.

Credit Accumulation and Transfer System for professionals is a framework 
that facilitates the recognition, accumulation and transfer of professional’s learning 
outcomes achieved with a view to receiving a professional qualification or any 
other form of recognition;

5.

Credit Rating is the process (or set of interconnected processes) used to ensure 
the appropriateness, quality and integrity of a learning program;

6.

https://ciencias.ulisboa.pt/sites/default/files/fcul/dep/dqb/doc/ECTS-1.pdf

https://ciencias.ulisboa.pt/sites/default/files/fcul/dep/dqb/doc/ECTS-1.pdf
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7. CRD Program refers to a set of learning activities accredited by the CRD Council 
such as seminars, workshops, technical lectures or subject matter meetings, 
nondegree training lectures and scientific meetings, modules, tours and visits, 
which equip the professionals with advanced knowledge, skills and values in 
specialized or in an inter- or multidisciplinary field of study, self-directed research 
and/or lifelong learning2;

8. Formal Learning refers to educational arrangements such as curricular 
qualifications and teaching-learning requirements that take place in education and 
training institutions recognized by relevant national authorities, and which lead to 
diplomas and qualifications3;

9. Informal Learning refers to learning that occurs in daily life, assessed through the 
Recognition, Validation and Accreditation (RVA) process, and which can 
contribute to a qualification4;

10. Learning Outcomes refer to what a learner should know, understand, and/ or 
demonstrate as a result of a learning experience5;

11. Lifelong Learning refers to learning activities undertaken throughout life for the 
development of competencies and qualifications of the professional6;

12.Nonformal Learning refers to learning that has been acquired in addition or 
alternatively to formal learning, which may be structured and made more flexible 
according to educational and training arrangements7;

13. Notional Learning Hour (NLH) is the total time likely to be spent by a learner in 
all modes of learning in respect of a specified program.

14. Portability refers to transferability of a learner’s credits of qualification credits from 
one learning institution and/ or employer to another. However, such transferability 
and recognition of skills do not constitute automatic transfer of credits to 
qualifications8-

15. Professional Practice Outcomes (PPOs) refers to the program outcomes and 
learning outcomes which are the expected results of significant or essential 
learnings that the professional has achieved and can reliably be demonstrated 
once implemented into practice in accordance with the professional standards 
specified for a qualification title;

16. Professional Qualification Title refers to the career progression and 
specializations recognized by the PRC with corresponding PQF level through a 
Resolution and enrolled in the Philippine Qualifications Register;

17. Professional Work Experience refers to the practical experience gained by 
individuals in a work environment that is relevant to their field of study or 
profession. This experience is typically characterized by the application of 
knowledge and skills acquired through education and training. It emphasizes the 
importance of real-world application, where individuals engage in tasks and

2 Section 3 (i). Article I of Republic Act No. 10912
3 Section 3 (k), Article I of Republic Act No. 10912
4 Section 3 (I), Article I of Republic Act No. 10912
5 Section 3 (m), Article I of Republic Act No. 10912
6 Section 3 (n), Article I of Republic Act No. 10912
7 Section 3 (o), Article I of Republic Act No. 10912
8 Proposed CPD Bill
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responsibilities that contribute to their professional development and 
competencies9;

18. CPSP Provider refers to a specialty society/organization and other specialty 
categories providing structured training programs for professionals and CRD 
Providers accredited by the PRC;

19. Qualification Framework Credit (QF Credit) is a measurement of the size or 
volume of learning in a learning program recognized under the QF10;

20. Recognition of Prior Experiential Learning (RPEL) is non-formal and informal 
learning acquired through experience or learning achieved from non-accredited 
bodies, e.g. learning acquired in the workplace;

21. Recognition of Prior Learning (RPL) is a process of formal assessment of a 
learner’s knowledge and skills, gained through prior non-formal or informal 
learning, to include professional work experience and self-directed learning, to 
determine the achievement of learning outcomes for the purpose of awarding 
credit towards a qualification; or is certificated learning for which a general credit 
rating has been agreed, e.g. degree courses, professional qualifications. Credit 
may also be given for successfully completed parts of qualifications;”

22. Self-study hours refers to the amount of time (in terms of hours) spent by a 
learner without direct contact with teaching/ training staff; and

23. Workload refers to an estimation of the time the individual typically needs to 
complete all learning activities such as lectures, seminars, projects, practical work, 
work placements and individual study required to achieve the defined learning 
outcomes in formal learning environments11.

Section 4. Types of Credit for Recognition of Prior Learning (RPL). - The following 
are the types of credit for RPL:

The Types of Credit are as follows:

General Credit for certificated learning is credit arrived at through agreements 
between awarding bodies and Higher Education Institutions. The amount of 
general credit is determined by the qualification held (e.g. Doctor of Dental 
Medicine or DMD, Registered Nurse or RN).

1.

Specific Credit refers to credit awarded towards a specific program of study by a 
university (or Higher Education Institution) determined by subject choice. Specific 
Credit cannot be applied on a blanket basis to individual study programs. The 
amount of specific credit, which will actually count towards an award, depends on 
how closely prior learning ties in with the learner’s proposed program of study.

2.

Credit Searches determines the credit rating of a qualification, e.g. qualification 
earned abroad. This involves consulting the Commission on Higher Education 
(CHED), PRC, professional organizations. If a learner is unable to provide 
evidence of successful completion of a credit rated qualification or if unable to 
establish a general credit rating or equivalency for a qualification through credit

3.

9 Malaysian Qualifications Framework (MQF)
10 Hong Kong Operational Guidelines on the Use of Credit
11 European Credit Transfer and Accumulation Transfer (ECTS) Users’ Guide (2015) (page 10)
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search, then a claim for credit will be considered as Recognition of Prior 
Experiential Learning (RPEL).

RPL assessment is undertaken by a provider, or another approved assessment authority 
(CPSP-CATS Committee or PRB). While RPL is intended to assess evidence from non- 
formal and informal learning, prior formal learning may also be considered as part of the 
assessment if no credit transfer arrangement is available to the learner.

RPL provides a mechanism for learners to negotiate with providers to gain credit for the 
achievement of learning outcomes through prior learning. The outcome may be admission 
to a qualification, subject to the admission requirements of the admitting institutions, 
and/or credit towards components of a second qualification.

Assessment of prior learning through an RPL process matches the prior learning against 
the learning outcomes for the program and takes into account the PQF level requirements 
and the discipline requirements for the qualification12.

Section 5. Assessment for the Recognition of Prior Experiential Learning (RPEL).
- RPEL is learning which has its source in experience (e.g. Work-based community- 
based learning). It is important to stress that credit is not given for experience. Experience 
is only valuable, in this context, as a source of learning. It is what has been learned that 
is important not what the individual has actually done.

Recognition of prior experiential learning is based on demonstrable learning achievement 
and not on the assumption of learning due to the undertaking of a particular experience/ 
position or work.

The assessment instruments that shall be utilized to assess the prior experiential learning 
of the professionals comprise a combination of instruments such as:

1. Self- assessment forms (Annex “A1 ” and “A2”)
2. Aptitude Test - a formal examination comprising oral, written, performance-based 

or product-based assessments of the work experience
3. Interview
4. Technical Report and Presentation
5. Presentation of Direct and Indirect Evidences such as:

• Direct - Certificates, Work samples, Records of Workplace Activities and other 
pertinent documents

• Indirect - Written records (diaries, journals), email communications which 
support customer feedback or work activities, supporting letters from 
employers/ community groups/ co-workers etc.

• Assessment weightage per qualification level shall be assigned by the CPSP- 
CATS Committee.

Section 6. Credit Transfer Arrangements Resulting in the Awarding of Credit
1. Block Credit is granted if whole components of the program like the PPOs are 

offered as CPD Programs. This is the simplest way to do credit transfer.

12 PCTS Pathways between TVET and Higher Education 2018
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BLOCK CREDIT
■ rom ill
■ Non Porninl

CPSP PQT PQF L7CPD
PRO 1 
PPO 2
PPO 3 
PPO 4PPO 1 PPO 2
PPO 5

PPO 6PPO 3
PP07

PPO 8 Tructitiniial Post Graduate 
Post Graduate Training with 

TrainfiiKPPO 9 PCPET

PPO 10

Credit is granted to whole components of the program

Illustration 1

Illustration 1. Block Credit is granted if whole components of the program like the 
Professional Practice Outcomes (PPOs) are offered as CPD programs. This is the 
simplest way to do Credit Transfer wherein the credit can be expressed by weight 
or percentage. Assuming each PPO is ten percent (10%), then the professional 
already achieved thirty percent (30%) of the total PPO. Through credit transfer, it 
is possible that if the training program is twenty-four Credits it can be readily offered 
by the Specialty Society or Organization or Training Providers to general 
practitioners who wish to pursue specialization in the near future.

2. Specified Credit is granted towards specific components of a program. The 
learning outcomes of the CPD Program matched only a portion of PPO and is only 
partially achieved.

SPECIFIED CREDIT

CPSP PQT PQF L7CPD
LO 1

LO 12 LO 2 
LO 3 
LO 4LO 10

LOS
LO 6L Professional Practice 

Outcomes 1LO 7 
LO 8 
LO 9 

LO 10 
LO 11 
LO 12

Credit is granted to whole components of the program

Illustration 2
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Illustration 2. Credit is granted to specific components of the program. The 
Learning Outcomes (LO) of the CPD program-matched only a portion of the PP01, 
hence, the PPO is only partially achieved (L01, L04, L06, LO10 and L012) and 
credit is granted towards said specific components only.

For example, if the Basic and Advanced Life Support (BALS) CPD Programs have 
12 LO for PP01 and only L01, L04, L06, LO10, and L012 were achieved, then 
those LO are the only portions that will be given credit which can be computed by 
weight or percentage.

Section 7. Purpose of Notional Learning Hours (NLH) for Credit Transfer System. -
The following are the purposes on NLHs for credit transfer:

1. Standardization of Learning Effort: NLH provides a standardized way to measure 
and compare the amount of learning effort required for different training 
programs. This standardization is crucial for ensuring consistency and fairness in 
the credit transfer process.

2. Transparency and Clarity: Using NLH makes it clear to professionals how much 
time and effort is expected for a course. This transparency helps in setting 
expectations and understanding the workload involved.

3. Facilitation of Mobility: By quantifying learning in terms of hours, NLH facilitates 
the mobility of professionals between institutions, educational and training 
systems. It becomes easier to transfer credits from one institution to another, both 
nationally and internationally, as the learning effort is clearly defined and 
comparable.

4. Inclusivity of Different Learning Activities: NLH encompasses all forms of 
learning, including lectures, practicals, self-study, assignments, and 
assessments. This comprehensive approach ensures that all aspects of the 
learning experience are considered in the credit allocation.

5. Alignment with Outcomes and Competency-Based Education: NLH aligns well 
with competency-based education, where the focus is on the achievement of 
learning outcomes rather than time spent in a classroom. They provide a flexible 
measure that can be adapted to various learning methods and environments.

6. Quality Assurance: Using NLH helps maintain the quality and integrity of 
educational and training programs. Institutions can ensure that the credits 
awarded are based on a thorough assessment of the learning effort required, 
promoting a high standard of education and training.

NLHs are a versatile and standardized metric that enhances the clarity, fairness, and 
efficiency of the credit transfer system, facilitating professional mobility and ensuring the 
quality of education and training.

NLH is not limited to time-tabled teaching/lecturing hours in classrooms but includes 
attendance in classes, experiments in laboratories, supervised or unsupervised sessions, 
practical learning in workshops, independent study in the library, reading at home, and 
any other forms of study undertaken by the learner.

Section 8. CPSP-CATS Credit Value. - The CPSP - CATS credit value is one (1) credit 
equivalent to forty (40) Notional Learning Hours (NLHs).
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This takes into consideration the semester system and assumption of availability of 
learning hours of average students, various learning activities, guided or independent 
learning and non-face-to-face learning13.

The number of units to complete a degree program in the Philippines varies between 
disciplines. However, the average is 126 to 180 credit units for a 4-year program (regular 
baccalaureate program); an average of 40 credit units per year. The Philippine curricula 
only gives credits to supervised learning activities and does not include independent 
study.

Sample Range of Ratios between Contact 
Hours and Self-study Hours

Learning and Teaching | Ratio of Contact Hours
to Self-study HoursActivity

Range from 1:05 to 1:2 
Range from 1:05 to 1:2 
Range from 1:05 to 1:2 
Range from 1:05 to 1:2 
Realistic estimation of 
learning time 
Actual hours (for learning)

Lecture
Tutorial
Practical work 
Project
Online, distance and 
blended learning 
Internship/ placement/ 
fieldwork
Others Range from 1:05 to 1:2

Illustration 3

Illustration 3. Here is a sample of the range of ratios between Contact Hours and 
Self-Study Hours. Example, for lecture, it can be one (1) credit for synchronous 
and 0.5 credit for asynchronous.

Calculate QF Credit Value of CPD Activities

CRD Learning
Prog Outcomes
-ram

non-credit-bearing7
8

TOTAL

Recommendation for PH - 1 QF Credit to 40 hours of Notional Learning

Illustration 4

13 asem-educ.org/ MQA



PROFESSIONAL REGULATION COMMISSION

Resolution No. 2060 (s. 2025)
Guidelines on the Credit Accumulation and Transfer Systems for Professionals 
Towards Career Progression and Specialization Programs 
Page 9 of 12

Illustration 4. This is a sample of a table for estimating Notional Learning Hours 
and Qualification Framework Credit. The professional will list down all the CRD 
activities and assessment he/she has undertaken which are related to the Intended 
Learning Outcomes of the PRO of a specific Professional Qualification Title with 
the corresponding hours. The awarded CRD credit units from the CRD Councils 
are validated and assigned equivalent Notional Learning Hours by the CPSP- 
CATS Committee, which will be used to calculate the Qualification Framework 
Credit.

Section 9. Key Elements of the Credit Accumulation and Transfer System. - The
key elements of the credit accumulation and transfer system are as follows:

1. The CPSP and CATS Programs for Professionals are aligned with the PQF and 
AQRF principles.

2. Credit is given to all modes of learning in respect of a specified program.

3. The CATS for Professionals is a learner-centered system which utilizes learner 
workload and the achievement of learning outcomes to award credit. Credits are 
awarded to professionals after they have completed the required learning activities 
and achieved the defined learning outcomes, as evidenced by an appropriate 
assessment. It is a process of qualitative transformation for students and other 
learners in a learning environment, aimed at enhancing their autonomy and critical 
ability through an outcome-based approach.

4. A PQF level and QF credit are allocated to each constituent part (e.g. a module or 
unit) and to the program as a whole.

5. The CATS for Professionals should be based on workload plus achievement of 
learning outcomes. Workload will include all learning activities required to achieve 
a defined set of learning outcomes. These include activities such as lectures, 
seminars, research, inventions, and other learning activities such as tutorials, self- 
study, retrieval of information, research fieldwork, as well as preparing for and 
sitting of an examination.

6. The CATS for professionals is based on learning outcomes. The outcome - 
oriented approach gives greater weight to the design of the overall curriculum and 
focuses especially on the usefulness of study programs for a future position of the 
graduate in society.

7. The CATS provides a systematic process of assessing learning outcomes earned 
by a professional in the CPD Activities against the Professional Practice Outcomes 
of one or more professional qualification titles based on the evidence submitted.

8. The CATS underscores quality assurance mechanism both internally and 
externally to ensure the credibility of the award of the CPSP QF credit.

9. The integration of the CATS in the Qualification Frameworks ensures that credits 
are appropriately attributed to the Qualification Framework levels.

10. The CATS for Professional calculates credit points in specific, quantifiable figure.

11. It decides on assignment of credits to CPD Activities based on notional learning.
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12. The CATS supports Life Long Learning including Recognition of Prior Learning as 
previous learnings of professionals may be recognized and given CPSP QF credit 
as a constituent part of one or more professional qualification titles.

13.The CATS addresses labor market shortages and other stakeholder needs as 
training programs offered are relevant to the national needs of the workforce.

14.lt encourages standardization within agencies/ organizations and across the 
Philippine education and training system as a whole, and promotes parity of 
esteem for different kinds of qualification locally and internationally.

RULE II

Procedure for the Credit Accumulation and Transfer System

Section 10. Procedure for the Credit Accumulation and Transfer System. - The
procedure for the Credit Accumulation and Transfer System is as follows:

Phase 1: Matching of Learning Outcomes and Professional Practice Outcomes

1. The application submitted by a CPD Provider or a professional in the CPD 
Accreditation System (CPDAS) shall be transmitted to the CPSP System, if the 
CPD Provider or professional intends to apply their activities for CPSP QF credit.

The application contains the following information: learning outcomes of the 
concerned accredited CPD Programs or other CPD activities, corresponding CPD 
credit units earned, contact hours, self-study hours with total hours earned under 
the learning and teaching activity and assessment as reflected by the CPD 
Provider or the professional in the CPDAS. The template is hereto attached as 
Annex “B”.

2. The CPSP-CATS Committee matches the learning outcomes of the said CPD 
programs or other CPD activities with the professional practice outcomes of a 
career progression and/or specialization and determines if they are aligned.

The concerned accredited specialty society/organization and other specialty 
categories providing structured training programs for professional may be 
consulted by the CPSP-CATS Committee.

3. If aligned, the CPSP-CATS Committee reflects the corresponding CPSP QF credit 
in the CPSP System including the relevant career progression and/or 
specialization and the relevant PQF level.

Flowever, if not matched, the CPSP-CATS Committee indicates the reason/s of 
the denial in the CPSP System.

Phase 2: Issuance of a Certificate to a professional indicating the corresponding 
CPSP QF credit earned on the accredited CPD programs and other CPD 
activities

4. If the applicant wishes to pursue a career progression or specialization, the 
applicant files an application at the Regulation Division of the PRC Regional Office 
for issuance of a Certificate indicating the CPSP QF Credit earned.
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5. As reflected in the dashboard of a professional in the CPSP System, the 
Regulation Division prepares the Certificate with the following information: List of 
CPD programs or activities with learning outcomes, CPD Credit units earned and 
the corresponding CPSP QF credit awarded for the career progression or 
specialization gained and the PQF Level.

6. The Regional Director or Officer-in-Charge (QIC) of the Regional Office, or in 
his/her absence, the Chief or OIC of the Regulation Division, signs the Certificate. 
The template is hereto attached as Annex “C”.

7. The Regulation Division issues the Certificate to the professional.

8. The professional submits the Certificate to the accredited specialty 
society/organization and other specialty categories providing structured training 
programs for professionals for recognition of the CPSP QF Credit earned.

Section 11. CPSP QF Credit earned. - The CPSP QF Credit earned by a professional 
shall be recognized by the accredited specialty society/organization and other specialty 
categories providing structured training programs for professionals and credited to the 
identified constituent part of a career progression or specialization.

Section 12. Motion for Reconsideration on the CPSP-CATS decision. - In case the 
accredited CPD Provider or Accredited Specialty Society/Organization and other 
Specialty Categories or the professional does not agree with the decision of the CPSP- 
CATS Committee, the accredited CPD Provider or Accredited Specialty 
Society/Organization and other Specialty Categories or the professional may file a motion 
for reconsideration with the concerned PRB through the Regulation Division within fifteen 
(15) working days from receipt of the denial. The concerned PRB acts on the motion for 
reconsideration within fifteen (15) working days from receipt thereof. The decision is final 
and executory.

RULE III

Fees

Section 13. Fees. - Upon filing of the application, the applicant with complete 
documentary requirements pays a non-refundable fee in accordance with the schedule 
of fees approved by the Commission.

RULE IV

Final Provisions

Section 14. Monitoring the Implementation of the Credit Accumulation and Transfer 
System. - The Joint Committee of the CPSP-CATS Committee and CPD Council 
oversees and monitors the implementation of the Credit Accumulation and Transfer 
System and ensures the quality assurance mechanism thereof. The Joint Committee may 
develop or modify the guidelines on the Credit Accumulation and Transfer System as may 
be deemed necessary for the implementation.

Section 15. Development of the CPSP System. - The Information and Communication 
Technology Service, through the Systems Development and Maintenance Division 
(SDMD), shall cause the development of the CPSP-CATS System. The CPSP-CATS 
system process owner shall submit the Systems Requirements Specification (SRS) 
document to SDMD within one (1) month upon the approval of this Resolution. Upon



PROFESSIONAL REGULATION COMMISSION 

Resolution No. 2060 (s. 2025)
Guidelines on the Credit Accumulation and Transfer Systems for Professionals 
Towards Career Progression and Specialization Programs 
Page 12 of 12

assessment of the SRS document and conduct of clarificatory meetings, the SDMD shall 
submit the development timeline to the CPSP-CATS system process owner within ten 
(10) working days upon conduct of the last clarificatory meeting. The full development 
cycle (from development to implementation) is indicated in the timeline.

Section 16. Implementing Rules. Subject to the general provisions of these guidelines, 
the PRBs shall formulate their own Implementing Rules through a Resolution to be 
approved by the Commission for the proper implementation of these guidelines.

Section 17. Separability Clause. - If any part or provision of these guidelines is declared 
invalid or unconstitutional, the other provisions not affected thereby shall remain in full 
force and effect.

Section 18. Effectivity. - This Resolution shall take effect after fifteen (15) days 
following its publication in the Official Gazette or in any major newspaper of general 
circulation.

Let a copy of this Resolution be furnished the University of the Philippines Law Center.

Done in the City of Manila this 18th day of July 2025.

CHARfTO A. ZAMORA
/Chairperson

ERWIN M. ENAD\
/Commissioner

(VACANT)
Commissioner
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